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It is a privilege to be able to report on the notable 
aspects of 2012 from a Council perspective and I am 
ever amazed by God’s favour and blessing on our 
College as each year builds on the previous year. 

Council Matters 

The College Council is the group of people appointed 
by the Elders of CityLife Church to govern all matters 
relating to the College.  The Council meets 8 times a 
year to fulfil this purpose and review the direction and 
operation of the College. The College community has 
benefited greatly from the contribution of experienced 
and dedicated people as part of the Council in 2012.  
I would like to thank Neil Angus, David Burr,  Mark 
Conner, Colleen Dunis, Mark Eddison, Elizabeth 
Green, Adrian Olney, Peter Sheahan, Jason Smith, 
and Barney Tomasich who have together provided 
wise counsel and leadership to the College 
throughout the year.  

 
The Council have established various  
sub-committees to assist it in doing its work.   
 
Governance Committee 
The Governance Committee (Peter Leigh (Chair), 
Neil Angus, Peter Sheahan)  hasbeen working 
through the Council Charter to review and establish 
policies and procedures reflecting best practice. This 
committee has provided strategic input to our 
governance through managing the self-evaluation 
process for the Council and the annual appraisal of 
the performance of the Principal by the Council. 
 
Finance Committee 
The Finance Committee  (Neil Angus (Chair), Colleen 
Dunis, Peter Sheahan, Kit Law, Edna Gnanaratnam, 
Jude Prakash) along with the accounts staff have 
been extremely busy this year in expanding our 
accounts and reporting to include the new campus. 
This has involved reviewing financing options for 
facilities and budgets, extending the scope of our 5 
Year Plan, managing cash flow to aggressively 
reduce debt and achieve our benchmarks for financial 
performance.   
 
Risk Management Committee 
After the initial review of Risk Management within the 
College was completed in 2011, the Council 
established a Risk Management Committee (David 

Burr (Chair), Colleen Dunis, Adrian Olney, Mark 
Eddison, Peter Sheahan) to monitor and review the 
systems and processes that promote a safe and 
secure environment and minimise risk. In addition, 
the Principal has formed a Risk Management 
Working Group consisting of key staff which manages 
the operational and monitoring tasks associated with 
risk. The Risk Management Committee works closely 
with the Working Group and then provides quarterly 
reports to the Council. These groups and processes 
have greatly strengthened the rigour around risk 
minimisation within the College. 
 
Strategic Planning Committee 
With the purchase of the EastLink land (western side 
of Cathies Lane South) by CityLife Church, a review 
of the development of the entire Wantirna South 
property is being undertaken in conjunction with 
CityLife Church. The Strategic Planning Committee 
(Peter Leigh (Chair), Peter Sheahan, Colleen Dunis, 
Neil Angus, Jason Smith, Adrian Olney, Mark 
Eddison, Barney Tomasich) along with input from 
Williams Ross Architects (WRA) is in the process of 
reviewing the masterplan of facilities for the Wantirna 
South Campus. This work will continue into 2013 and 
is of great importance as we seek to provide for the 
future needs of the campus in this location.  
 
Building Committee 
The Building Committee (Peter Leigh (Chair), Peter 
Sheahan, Adrian Olney, Barney Tomasich, Colleen 
Dunis) is responsible for the planning associated with 
the refurbishment of existing facilities and 
development of new facilities for our College. As part 
of the masterplan for Wantirna South, a location for a 
new Science Wing has been identified and design 
work is being carried out now in order to seek a 
partial grant from the Victorian Independent Schools 
Block Grant Authority for construction of this facility in 
2014. 
 
The people serving on these committees have done 
so with great dedication and deserve our deep 
appreciation for their input in these important areas. 

Issues for Independent Schools  

At the time of writing this report there are a number of 
significant issues involving Independent Schools on 
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the horizon. The decision regarding the extent of 
implementation of the Gonski Review 
recommendations by our Federal and State 
governments will have far-reaching implications – in 
particular the nature of funding arrangements.  The 
negotiation of teacher’s salaries within our State for 
the next 3-4 years is of significance to us as salary 
and related costs comprise around 60% of our 
expenses.   
 
In the past 2 years, three independent schools within 
Victoria have closed their doors due to crippling 
financial pressures. These situations underscore to 
our Council the significant importance of governance 
and sound financial management in the life of our 
College and redouble our zeal and diligence around 
these areas.   

 
The Council believes that we have excellent systems 
and people in place at all levels of the organisation 
and that, through God’s continued guidance and 
blessing on our best efforts, we are very well placed to 
be able to respond to these current and emerging 
issues and that our future will continue to build steadily 
on the foundation of our past. 

Thanks 

On behalf of the Council I would like to take this 
opportunity to express sincere thanks to all the staff 
and volunteers for their commitment and dedicated 
work in the life of the College during the year. I would 
like to specially thank the College Senior Management 
Team and especially our Principal, Mr Peter Sheahan, 
for the exceptional leadership which enables the 
College to be a place where each of our children are 

exceptionally educated, spiritually nurtured and 
ultimately well-prepared for effective ministry and 
service within society 
 

The Council acknowledges the ongoing support of 
CityLife Church as both a ministry covering for the 
College and as significant supporters of the College in 
providing the land on which our buildings are located 
at Wantirna South and favourable loan arrangements 
to assist in the funding of facilities at Narre Warren 
South. In addition the congregation of CityLife Church 
give generously each year to our building fund. We are 
most grateful for this support. 
 

As we reflect on this year, we can again give God the 
glory for the great things that he has done in the life of 
the College - for His faithfulness, blessing and 
provision. We echo the words of the Psalmist “Not to 
us, O Lord, not to us, but to your name goes all the 
glory for your unfailing love and faithfulness”. Psalm 
115:1 (NLT) 
 
Mr Peter Leigh (College Council Chair) 
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2012 has been another significant year in the life of 
the College, especially with the opening of our new 
campus at Narre Warren South. The campus 
began the year with 145 students from Prep to 
Year 7 and has grown throughout the year to 157 
students. The campus has been magnificently led 
by Mr Mark Crnkovic and brilliantly supported by a 
dedicated team of teaching, administration and 
support staff. It has been very encouraging to 
observe the support of the parent community, and 
the Dedication Service at the beginning of the year 
was a wonderful opportunity for parents, staff and 
students to gather together to thank God for His 
marvellous provision to us. The Narre Warren 
South campus has also been well supported by 
staff from Wantirna South, and it has been 
delightful to observe the level of good will between 
the two campuses.  
 

298 students joined the College at the beginning of 
the 2012 school year, with almost 1400 students 
enrolled in the College across both campuses. The 
College currently employs 189 staff, including 123 
teaching staff and 66 administration and support 
staff.  
 
Students have again had significant opportunities 
to participate in missions and outreach activities 
throughout the year including: raising funds for the 
pre-school ministry in India to the children living in 
slums; visiting the Yalata aboriginal community in 
South Australia; cooking and serving meals to 
disadvantaged people in our local community; 
performing Shakespeare in Vietnam and 
Cambodia; supporting World Vision and 
Compassion children; participating in ‘Jump Rope 
for Heart’ and raising funds for the National Heart 
Foundation; donating food items to CityLife 
Community Care; and participating in the missions 
trip to India, the World Vision 40 Hour Famine, 
Operation Christmas Child, and the Salvation Army 
Canstruction.  
 
Student well-being continues to be a major focus of 
the College, with the Chaplains providing valuable 
input into the lives of the students. Priorities for this 
year have included the follow-up of new students, 
the introduction of a Sex Education program at 
Year 6, a Social Skills program for girls in Year 5, a 
Protective Behaviours program at Year 3, and a 
range of seminars addressing issues confronting 
young people in today’s society.  
 

 
 
 
 
 
 
 
 
 
 
 
 
As a result of feedback received from the 2010 
Student Satisfaction Survey, I asked the Student 
Representative Council (SRC) to provide me with 
recommendations regarding the Dress Code for 
Secondary students. After consulting with their peers 
during 2011, the SRC provided me with a list of 
proposed changes to the Dress Code at the end of 
the year. The recommendations were reviewed by 
the Senior Management Team, Year Level 
Coordinators, and the Secondary staff. 
Consequently, a number of changes were made to 
the Secondary Student Dress Code and 
incorporated into the 2012 Secondary Student Diary. 
In addressing these changes at student assemblies, 
I acknowledged that some students may still not be 
happy with different aspects of Student Dress Code. 
However, I encouraged them to accept and comply 
with the Dress Code rather than complain about it 
and try to push the boundaries. I challenged the 
students to adopt an attitude of excellence, even 
when they do not like a particular school rule. I 
explained that somewhere in their life they will have 
to comply with an employer’s instruction that they 
may not like. How they respond is a test of their 
character. In addition, guidelines for Casual Dress 
days have been included in the diary to provide 
greater clarity for everyone. This is a difficult area as 
each family has its own standards and what one 
family would think was acceptable, another would 
not. This is particularly evident with regard to the 
girls choice of casual clothes and modesty. The 
guidelines endeavor to strike a balance between 
what is reasonable, modest, and acceptable.  

 
2011 VCE results were again the most 
encouraging for the school community, with the 
College placing in the top 11% of all schools in 
Victoria. Highlights included: 35% of the Year 12 
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class achieved an ATAR score of 90 or above; 
55% of the class achieved and ATAR score of 80 
or above; our top ATAR score was 99.75. Perfect 
scores were achieved in Accounting, Business 
Management, Chemistry, Further Mathematics and 
Visual Communication. Australian Student Prizes 
were received by Michael Chan and Jonathan Foo. 
This award is presented to only 500 students 
across Australia and was awarded to the highest 
achieving students in Year 12 in each state and 
territory. Jessica Bong and Melanie Tan, students 
from our 2011 Visual Communication and Design 
class, were represented in Top Designs 2012 
presented at the Melbourne Museum earlier this 
year.  
 
It is important to note that although we are 
delighted with these results, we are equally proud 
of all our Year 12 students who have done their 
best to achieve the results that they did.  
 
With the introduction of the Australian curriculum in 
2013, staff have been focussed on preparing for its 
implementation, including developing inquiry based 
units of work. 2012 has seen the rollout of wireless 
laptop computers throughout the Secondary 
School and staff continue to integrate and look at 
new ways digital technologies can be incorporated 
into the teaching and learning process. Staff teams 
have been working on ‘Differentiation in Learning’ 
and ‘Strategic Direction in ICT’ projects. Whole 
school professional development activities this 
year have included a focus on a Biblical approach 
to resolving conflict, and teaching from a Biblical 
perspective.  
 

This year saw the production of six separate 
primary school concerts at Wantirna South – one 
at each year level from Year 1 to Year 6. What an 
amazing effort! Each concert featured students 
dancing, singing, and acting, as well as 
instrumental solos. Students performed before full 
houses in our amazing Performing Arts Centre. 
Special thanks to Mrs Marilyn Harrison, Mrs 
Amanthi Lynch and Mrs Ramona Ponting for their 
sensational efforts with the students.  
 
Secondary students performed brilliantly in ‘Life of 
Bliss’, the Secondary Performance Dinner, ‘As you 
Like It’, MusiQuest, and the Melbourne School 
Bands Festival – a first for WCC students. Special 

thanks to Mr Asher Johnson, Mr David George, and 
Mrs Katherine Bevis for their amazing work with the 
students.  
 
At Narre Warren South, the first ever school 
concerts took place. Two delightful evenings were 
enjoyed by parents, the first presented by students 
in Years 4 to 7 and the second by students in Prep 
to Year 3. Special thanks to Mrs Jill Whan and Ms 
Ashleigh Jensen for their marvellous efforts. 
 
Mr Ian Bawden, Head of Secondary, will be retiring 
at the end of the year. Mr Bawden joined the 
College in 2005, after an illustrious career in both 
the government and non-government sectors. 
When he commenced in 2005, the Secondary 
school had 397 students. Eight years later, the 
Secondary school has grown to almost 600 
students. Mr Bawden has led the Secondary school 
with wisdom, and we have greatly benefitted from 
his experience. He has served the College well, 
and is leaving behind a strong and vibrant 
Secondary school. We wish him every blessing in 
his retirement.  
 
 
 
 
 
 
 
 
 
 
 
As we conclude the first year of our Narre Warren 
South campus, there is so much to be thankful for. I 
thank God for the establishment of the campus, for 
the staff, parents and students who have been part 
of the foundation year, and for their commitment 
and support, for the growth that has already 
occurred and is continuing into next year and 
beyond, and for the opportunities that the students 
have had to develop their faith and grow in their 
knowledge of God and His world. 
 
I again express my thanks and appreciation to the 
College Council, led by Mr Peter Leigh, the Senior 
Management Team (Mr Ken Provis, Mr Ian 
Bawden, Mr Mark Crnkovic, Ms Colleen Dunis, Mr 
Allister Rouse and Mr Peter Nash) and the staff of 
the College, all of whom are an incredible group of 
people.  
 
My thanks also to the parent community for your 
support and encouragement. I pray that we will 
continue to work together with a strong sense of 
unity and purpose, and that our children and young 
people will be strengthened and blessed during their 
time at the College. 
 
Mr Peter R Sheahan (Principal) 
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1.1.  Staff AttendanceStaff Attendance  
Average attendance rate for: 
Wantirna South teaching staff: 95% 
Narre Warren South teaching staff: 93% 
 
Average number of days absent for: 
Wantirna South teaching staff: 7 
Narre Warren South teaching staff: 6 
 

2.2.  Staff RetentionStaff Retention  
Proportion of teaching staff retained in a program year 
from the previous year for:  
Wantirna South: 87% 
Narre Warren South: 100% 
 

3.3.  Teacher QualificationsTeacher Qualifications  
Masters/Degrees/Diploma (or equivalent): 100% 
 

4.4.  Professional LearningProfessional Learning  
Number of teachers participating in professional 
learning activities: 100% 
 
All teaching staff participate in ongoing learning 
throughout the year. Individual teaching needs are 
identified through the teachers’ Staff Development 
Reviews.  
 
The professional learning consists of involvement in 
the College in-house professional learning programs 
which focus on teachers routinely sharing practice and 
strategies in team settings and exploring new teaching 
and learning practices. The College also provides staff 
with access to rich and varied external professional 
learning opportunities that broadens teacher 
understanding of innovation in learning, current 
educational research and thinking and effective 
learning practices. 
 
All teachers in the College are registered with the 
Victorian Institute of Teaching. 
 
Average expenditure per teacher on professional 
learning:  
$720 per teacher (N.B. This does not include ‘in house’ 
professional learning, e.g. staff meetings, curriculum 
meetings etc). 

5.5.  Student CharacteristicsStudent Characteristics  

6.6.  Student AttendanceStudent Attendance  
  

Wantirna South Absences 

 
 

Narre Warren South Absences 
 
 
 
 
 
 
 
 
 
 

 
Attendance rolls are marked morning and afternoon in 
the Primary School and every lesson in the Secondary 
School. Classroom and Home Group teachers follow 
up any unexplained absences. 
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Year Level  Average 

Prep  8.8 

1  9.5 

2  9.8 

3  6.6 

4  6.7 

5 10.1 

6  7.9 

All students  8.5 

Year Level  Average 

7 7.5 

8 7.5 

9 8.1 

10 5.5 

11 7.1 

12 5.2 

All students 6.8 

  Males Females Total 

Wantirna South 
Primary School 
(including Kinder) 

339 284 623 

Wantirna South 
Secondary School 

329 270 599 

Narre Warren South 81 76 157 

Total School 749 630 1379 
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Year Level  Average 

Prep 16.3 

1/2 10.8 

2/3  8.6 

4/5  9.7 

5/6  8.5 

7  9.5 

All students 10.6 
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Last year’s National Assessment Project - Literacy and Numeracy (NAPLAN) results were very encouraging, 
with our students Years 3, 5, 7 and 9 performing well against relevant minimum band levels.  

7.7.  2012, 2011 and 2010 NAPLAN Results 2012, 2011 and 2010 NAPLAN Results   

2012 NAPLAN Results 
Please find below the percentage of students in Years 3, 5, 7 and 9 achieving the minimum national standards 
in Reading, Writing, Spelling, Grammar & Punctuation and Numeracy. 

 
 
 
 
 
 
 
 
 

2011 NAPLAN Results 
Please find below the percentage of students in Years 3, 5, 7 and 9 achieving the minimum national standards 
in Reading, Writing, Spelling, Grammar & Punctuation and Numeracy. 
 

 
 

2010 NAPLAN Results 
Please find below the percentage of students in Years 3, 5, 7 and 9 achieving the minimum national standards 
in Reading, Writing, Spelling, Grammar & Punctuation and Numeracy. 
 

 

Year Level 
Min Std 

Band 
Reading Writing Spelling 

Grammar & 
Punctuation 

Numeracy 

3 2 100% 99% 100% 100% 100% 

5 4 100% 100% 100% 100% 100% 

7 5 100% 100% 99% 96% 100% 

9 6 95% 93% 93% 97% 100% 

Year Level 
Min Std 

Band 
Reading Writing Spelling 

Grammar & 
Punctuation 

Numeracy 

3 2 100% 99% 100% 97% 100% 

5 4 100% 100% 100% 100% 100% 

7 5 100% 100% 99% 96% 100% 

9 6 95% 93% 93% 97% 100% 

Year Level 
Min Std 

Band 
Reading Writing Spelling 

Grammar &  
Punctuation 

Numeracy 

3 2 100% 99% 99% 100% 99% 

5 4 99% 99% 100% 99% 99% 

7 5 100% 97% 99% 100% 100% 

9 6 100% 94% 98% 99% 100% 
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8.8.  Senior Secondary OutcomesSenior Secondary Outcomes  

8.1 2012 Year 12 Results: 
Median Study Score:  
(equal 63rd in the State or top 11%)       33  
 
Study Scores of 40 and above:  
(equal 73rd in the State or top 13%)   13.5%  
 
Top ATAR:    99.5 
 
Percent of students achieving an  
ATAR score of 90 and above:    34% 
 
Percent of students achieving an  
ATAR score of 80 and above:    56% 
 
Percent of satisfactory VCE  
completions: 100% 
 
Students received perfect study score of 50 in the following subject: 

 English (EAL) 
 

8.2 Tertiary Applications and Offers: 
Total completed Year 12 (actual number):    114 
Tertiary Applications (actual number):     113 
University Offers:                                                  92% 
TAFE/VET Offers:   6% 
Any Tertiary Offer   98% 
 
 

9.9.  Student RetentionStudent Retention  
 
Proportion of Year 9 students in 2009 retained to Year 12 in 2012: 88% 
(12% of students from Year 9 2009 chose other options for their 
schooling from 2009 to 2012) 
 
 

10.10.  Post School DestinationsPost School Destinations  
 
Year 12 completers consenting to On Track (Actual Number): 89 
  
On Track Survey Data - April 2013 
  
In Education and Training 
Bachelor Degree enrolled: 87% 
Deferred                  4% 
TAFE/VET enrolled             8% 
Apprentice/Trainee              0% 
  
Not in Education and Training 

Employed                1% 
Looking for Work       0% 
 
(The College cannot vouch for the accuracy of the On Track Survey data. It is 
only based on a sample of students, not the full cohort).  
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11.11.  Tertiary Placements and Fields of Study 2013Tertiary Placements and Fields of Study 2013  

Australian Catholic University 
Nursing      
Commerce/Law     
Speech Pathology     
Youth Work     
 

Australian College of Applied Psychology 
Counselling     
 

Box Hill Institute of TAFE 
Children's Services (Early Childhood  
Education and Care)    
Companion Animal Services    
 

Deakin University 
Arts      
Arts/Commerce     
Arts/Science     
Commerce     
Computer Science     
Exercise and Sport Science    
Film and Digital Media    
Film and Television     
Health and Physical Education   
Health Sciences     
Law      
Nursing       
Public Relations     
Psychology      
Radiography & Medical Imaging   
Teaching— Primary    
Teaching—Science/Science    
Visual Communication Design 
 

Holmesglen Institute of TAFE 
Fitness 
 

La Trobe University 
Health Sciences/Podiatric Practice  
 

Monash College 
Art and Design Studies  
 

Monash University 
Accounting/Management    
Arts      
Arts/Science     
Biomedical Science/Engineering   
Business      
Business Information Systems   
Commerce     
Commerce/Economics    
Commerce/Engineering    
Commerce/Law     
Computer Science     
Diploma of Tertiary Studies    
Environmental Engineering/Commerce   
Health Science     
Industrial Design     

Mechatronics Engineering 
Nursing 
Nursing/Emergency Health 
Nutrition and Dietetics 
Pharmacy/Commerce 
Radiography & Medical Imaging 
Science 
Science/Computer Science 
Science/Engineering 
 

RMIT University 
Advertising 
Business (Associate Degree) 
Communication Design 
Engineering-Mechanical 
Engineering - Mechanical/Industrial Design 
Food Technology and Nutrition 
Games Design 
Information Technology 
Pharmaceutical Sciences 
Social Work/Psychology (Social Science) 
Youth Work 
 

Swinburne TAFE 
Design 
Management 
Marketing 

 
Swinburne University of Technology 
Accounting 
Design/Business 
Engineering-Product Design 
Psychology 
 

The University of Melbourne 
Arts 
Commerce 
Environments 
Music 
Science 
 

University of Ballarat 
Education (P-6) or (P-10) 
 

Victoria University 
Engineering-Civil Engineering 
Human Resource Management 
Physical Education (Secondary) 
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In November 2012, all parents were given the 
opportunity to provide feedback on many aspects of 
the College’s operations. 
 

The 2012 Parent Satisfaction Survey consisted of 
45 questions focused on 15 Key Areas including:  
(1) Values and Culture 
(2) Leadership and Direction 
(3) School Communication 
(4) Curriculum 
(5) Co-curriculum 
(6) Learning and Extension 
(7) Teaching Standards 
(8) Learning Environment 
(9) Homework 
(10) Reporting 
(11) Parent Engagement 
(12) Student Engagement 
(13) Pastoral Care/Wellbeing 
(14) Resources and Facilities 
(15) Student Transition 
Parents rated the 45 core questions on a scale of  
1-5 from 'strongly disagree' to 'strongly agree'. 
 

Demographics 
722 families were enrolled at the Wantirna South 
Campus of WCC in 2012. 682 survey responses 
were received, although there may have been more 
than one response per family. 33% of respondents 
had a child in the Primary school; 31% had a child 
in the Secondary school; and 36% had a child in 
both Primary and Secondary.  
Of the total responses for the College: 
· 61% of responses were provided by mothers, and 
39% were provided by fathers. 
· 43% of respondents had one child enrolled at the 
College, and 41% had two children enrolled, 11% 
had three children enrolled and 5% had four or 
more children enrolled.  
 

Parent Satisfaction across the Key Areas 
This section provides a description of each of the 
questions parents responded to on the survey, and 
the percentage of parents who expressed either 
agreement, neutrality, or disagreement with the 
questions in each key area. 
 
The results indicate that the parents of 

Waverley Christian College (Wantirna South 
Campus) have high levels of satisfaction across 
all of the key areas with 10 out of the 15 Key 
Areas being rated ‘Excellent’ and the other 5 
rated as ‘Good’. 
 

Values and Culture 
· Waverley Christian College has a very welcoming 
and supportive culture 
· Waverley Christian College values are reflected in 
the behaviour of staff and students.  
· At Waverley Christian College, each child is 
encouraged to achieve to the best of their ability. 
· Staff, parents and guardians at Waverley Christian 
College work cooperatively to deliver high quality 
educational outcomes for students 
· This school promotes the beliefs and values of the 
Christian faith to the student body.  
· Teachers and staff demonstrate a faith consistent 
with the School's ethos.  
· Students are able to participate in mission and 
service projects.  
Agreement:  89% 
Neutral: 9% 
Disagreement: 2% 
 

Leadership and Direction 
· I respect the Principal and school leadership team at 
Waverley Christian College.  
· I have confidence in the future direction of Waverley 
Christian College.  
· Waverley Christian College strives to improve, adapt 
and innovate to enhance its educational offer to 
students.  
· The school leadership take prompt action when 
problems occur.  
Agreement: 89% 
Neutral: 9% 
Disagreement: 2% 
  

School Communication 
· The policies and procedures of Waverley Christian 
College are clearly documented.  
· Staff are accessible, respectful and respond 
promptly to my concerns.  
· Waverley Christian College provides clear and timely 
communication on issues affecting the school 
community.  
· The school website is relevant, kept up to date and 
easy to navigate.  
Agreement: 86%  
Neutral: 10% 
Disagreement: 4% 
 

Curriculum 
· Waverley Christian College offers a broad, relevant 
and appropriate curriculum.  
· Waverley Christian College provides a curriculum 
which prepares students for the technological 
demands of society.  

12.12.  2012 Satisfaction Surveys2012 Satisfaction Surveys  

12.112.1  Parent Satisfaction Survey Parent Satisfaction Survey --  Wantirna SouthWantirna South  
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Agreement: 78% 
Neutral: 18% 
Disagreement: 4% 
  

Co-curriculum 
· Waverley Christian College offers students 
opportunities to be involved in an extensive selection 
of co-curricular clubs, sports and other activities. 
Agreement: 69% 
Neutral: 22% 
Disagreement: 9% 
  

Learning and Extension 
· Waverley Christian College provides relevant and 
high quality learning support programs to identified 
students.  
· Waverley Christian College provides relevant and 
high quality extension programs to identified 
students.  
Agreement: 66% 
Neutral: 27% 
Disagreement: 7% 
  

Teaching Standards 
· I have confidence in the teaching staff at Waverley 
Christian College.  
· Teachers are enthusiastic about their teaching.  
· The quality of teaching at this school is  
excellent.  
Agreement: 82% 
Neutral: 14% 
Disagreement: 4% 
 
 

Learning Environment 
· The buildings and grounds are well presented and 
maintained.  
· The classrooms and physical environment are 
conducive to learning.  
Agreement: 93% 
Neutral: 6% 
Disagreement: 1% 
 

Resources & Facilities 
· The resources and facilities provided at Waverley 
Christian College are suitable.  
Agreement: 87% 
Neutral: 10% 
Disagreement: 3% 
 

Homework 
· The content of my child/ren's homework is 
appropriate for their year level.  
· The amount of homework assigned to my child/ren 
is appropriate for their year level.  
Agreement: 68% 
Neutral: 19% 
Disagreement: 13% 
(72% selected ‘Too little’; 28% selected ‘Too 
much’) 
 

Reporting 
· Reports are timely and provide good information 
about my child/ren's progress.  
Agreement: 85% 
Neutral: 10% 
Disagreement: 5% 
 

Pastoral Care/Wellbeing 
· Waverley Christian College has a clear and 
documented pastoral care/wellbeing policy.  
· Waverley Christian College implements its pastoral 
care/wellbeing program supportively and consistently.  
· This school expects high standards of behavior from 
the students.  
· This school is a safe place in which to learn.  
· Students are treated fairly at this school.  
· Bullying does not pose a major problem at this 
school. 
Agreement: 88% 
Neutral: 11% 
Disagreement: 1% 
 

Student Transition 
· Waverley Christian College provides appropriate 
support to students in the various transition phases of 
their schooling e.g. primary to middle school; middle 
school to secondary school; secondary school to 
university. 
· Waverley Christian College provides high quality life 
choices and career guidance programs.  
Agreement: 63% 
Neutral: 34% 
Disagreement: 3% 
  

Student Engagement 
· My child/ren feel/s valued and respected at Waverley 
Christian College.  
· My child/ren speak/s positively about Waverley 
Christian College.  
· I am promptly informed if my child/ren is/are not 
engaging academically, physically or socially at their 
ability level.  
Agreement: 82% 
Neutral: 14% 
Disagreement: 4% 
 

Parent Engagement 
· I recommend Waverley Christian College to others 
as a school of choice.  
· I am committed to an ongoing association with 
Waverley Christian College.  
· I am given suitable opportunity to be involved in the 
parent association and general school activities.  
· I am comfortable expressing my opinions relating to 
the educational progress of my child/ren.  
 · I am provided with clear information on how I can 
support my child/ren's development. 
Agreement: 83% 
Neutral: 13% 
Disagreement: 4% 

12.112.1  Parent Satisfaction Survey Parent Satisfaction Survey --  Wantirna South Wantirna South continuedcontinued  
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Demographics 
114 families were enrolled at the Narre Warren South 
Campus of WCC in 2012. 131 survey responses were 
received, although there may have been more than 
one response per family. 69% of respondents had a 
child in the Primary school; 10% had a child in the 
Secondary school; and 21% had a child in both 
Primary and Secondary.  
Of the total responses for the College: 
· 44% of responses were provided by mothers, and 
56% were provided by fathers. 
· 68% of respondents had one child enrolled at the 
College, and 29% had two children enrolled, 3% had 
three children enrolled.  
 

Parent Satisfaction across the Key Areas 
This section provides a description of each of the 
questions parents responded to on the survey, and 
the percentage of parents who expressed either 
agreement, neutrality, or disagreement with the 
questions in each key area. 
The results indicate that the parents of Waverley 
Christian College (Narre Warren South Campus) 
have high levels of satisfaction across all of the 
key areas 
with 13 out of the 15 Key Areas being rated 
‘Excellent’ and the other 2 rated as ‘Good’. 
 

Values and Culture 
· Waverley Christian College has a very welcoming 
and supportive culture 
· Waverley Christian College values are reflected in 
the behaviour of staff and students.  
· At Waverley Christian College, each child is 
encouraged to achieve to the best of their ability. 
· Staff, parents and guardians at Waverley Christian 
College work cooperatively to deliver high quality 
educational outcomes for students 
· This school promotes the beliefs and values of the 
Christian faith to the student body.  
· Teachers and staff demonstrate a faith consistent 
with the School's ethos.  
· Students are able to participate in mission and 
service projects.  
Agreement:  94% 
Neutral: 5% 
Disagreement: 1% 
 

Leadership and Direction 
· I respect the Principal and school leadership team at 
Waverley Christian College.  
· I have confidence in the future direction of Waverley 
Christian College.  
· Waverley Christian College strives to improve, adapt 
and innovate to enhance its educational offer to 
students.  
· The school leadership take prompt action when 
problems occur.  
Agreement: 95% 

Neutral: 4% 
Disagreement: 1% 
 

School Communication 
· The policies and procedures of Waverley Christian 
College are clearly documented.  
· Staff are accessible, respectful and respond 
promptly to my concerns.  
· Waverley Christian College provides clear and timely 
communication on issues affecting the school 
community.  
· The school website is relevant, kept up to date and 
easy to navigate.  
Agreement: 90%  
Neutral: 7% 
Disagreement: 3% 
 

Curriculum 
· Waverley Christian College offers a broad, relevant 
and appropriate curriculum.  
· Waverley Christian College provides a curriculum 
which prepares students for the technological 
demands of society.  
Agreement: 85% 
Neutral: 13% 
Disagreement: 2% 
 

Co-curriculum 
· Waverley Christian College offers students 
opportunities to be involved in an extensive selection 
of co-curricular clubs, sports and other activities. 
Agreement: 80% 
Neutral: 15% 
Disagreement: 5% 
 

Learning and Extension 
· Waverley Christian College provides relevant and 
high quality learning support programs to identified 
students.  
· Waverley Christian College provides relevant and 
high quality extension programs to identified students.  
Agreement: 70% 
Neutral: 25% 
Disagreement: 5% 
 

Teaching Standards 
· I have confidence in the teaching staff at Waverley 
Christian College.  
· Teachers are enthusiastic about their teaching.  
· The quality of teaching at this school is  
excellent.  
Agreement: 93% 
Neutral: 5% 
Disagreement: 2% 
 

Learning Environment 
· The buildings and grounds are well presented and 
maintained.  
· The classrooms and physical environment are 
conducive to learning.  
Agreement: 98% 

12.212.2  Parent Satisfaction Survey Parent Satisfaction Survey --  Narre Warren SouthNarre Warren South  
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In 2012, the Staff of the College participated in an 
online survey conducted by MYP Corporation. 
 
The Staff Satisfaction Survey measured staff 
perceptions of the work environment in 16 key areas 
including: 
 
Organisation; Teamwork; Procedures; Recognition; 
WH&S; School Leadership; Empowerment; Equality; 
Staff Engagement; Training /PD, Team Leadership; 
Communication; Work/Life Balance; Resources; 
Career Advancement; and General. 

The Survey contained 45 statements with possible 
responses ranging from ‘Strongly Agree’ to ‘Strongly 
Disagree’. 
 
Overall, the results were exceptionally positive for 
both campuses. Wantirna South staff rated 8 out of 
the 16 key areas as ‘Excellent’ and 8 rated as 
‘Good’, with an overall satisfaction score of 79%. 
Narre Warren South staff rated 13 out of the 16 key 
areas as ‘Excellent’ and 3 rated as ‘Good’, and had 
an overall satisfaction score of 86%. 

12.312.3  Staff Satisfaction SurveyStaff Satisfaction Survey  
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Neutral: 2% 
Disagreement: 0% 
 

Resources & Facilities 
· The resources and facilities provided at Waverley 
Christian College are suitable.  
Agreement: 88% 
Neutral: 9% 
Disagreement: 3% 
 

Homework 
· The content of my child/ren's homework is 
appropriate for their year level.  
· The amount of homework assigned to my child/ren is 
appropriate for their year level.  
Agreement: 82% 
Neutral: 11% 
Disagreement: 7% 
(38% selected ‘Too little’; 62% selected ‘Too 
much’) 
 

Reporting 
· Reports are timely and provide good information 
about my child/ren's progress.  
Agreement: 91% 
Neutral: 8% 
Disagreement: 1% 
Pastoral Care/Wellbeing 
· Waverley Christian College has a clear and 
documented pastoral care/wellbeing policy.  
· Waverley Christian College implements its pastoral 
care/wellbeing program supportively and consistently.  
· This school expects high standards of behavior from 
the students.  
· This school is a safe place in which to learn.  
· Students are treated fairly at this school.  
· Bullying does not pose a major problem at this 
school. 
Agreement: 88% 
Neutral: 10% 
Disagreement: 2% 
 

 

Student Transition 
· Waverley Christian College provides appropriate 
support to students in the various transition phases of 
their schooling e.g. primary to middle school; middle 
school to secondary school; secondary school to 
university. 
· Waverley Christian College provides high quality life 
choices and career guidance programs.  
Agreement: 55% 
Neutral: 44% 
Disagreement: 1% 
 

Student Engagement 
· My child/ren feel/s valued and respected at Waverley 
Christian College.  
· My child/ren speak/s positively about Waverley 
Christian College.  
· I am promptly informed if my child/ren is/are not 
engaging academically, physically or socially at their 
ability level.  
Agreement: 91% 
Neutral: 6% 
Disagreement: 3% 
 

Parent Engagement 
· I recommend Waverley Christian College to others 
as a school of choice.  
· I am committed to an ongoing association with 
Waverley Christian College.  
· I am given suitable opportunity to be involved in the 
parent association and general school activities.  
· I am comfortable expressing my opinions relating to 
the educational progress of my child/ren.  
 · I am provided with clear information on how I can 
support my child/ren's development. 
Agreement: 88% 
Neutral: 10% 
Disagreement: 2% 
 

Parents also provided many written comments which I 
will address next term. 
  
Mr Peter Sheahan (Principal) 

12.212.2  Parent Satisfaction Survey Parent Satisfaction Survey --  Narre Warren South Narre Warren South continuedcontinued  
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12.412.4  Student Satisfaction SurveyStudent Satisfaction Survey  

Three student satisfaction surveys were conducted in 
2012: 
a. Narre Warren South (Years 4 to 7) 
b. Wantirna South Primary (Years 5 and 6) 
c. Wantirna South Secondary (Years 7 to 12) 
  
Narre Warren South: 

 NWS achieved an average score of 4.3 out of 5 
(Excellent) 

 77 students out of a total 82 students from 
Years 4 to 7 participated in the survey (93.9% 
response rate) 

 Students rated 14 key areas as ‘Excellent’ and 2 
key areas as ‘good’ 

  
Wantirna South Primary: 

 WS Primary achieved an average score of 3.94 
out of 5 (Good), up from 3.77 in 2011 

 154 students out of a total of 167 students in 
Years 5 and 6 participated in the survey (92.2% 
response rate) 

 Students rated 6 key areas as ‘Excellent’ and 10 
key areas as ‘Good’ (Students rated 3 key areas 
as ‘Excellent’ and 13 key areas as ‘Good’ in 
2011). 

 Wantirna South Secondary: 

 WS Secondary achieved a score of 3.64 out of 5 
(Good), up from 3.52 in 2011 

 467 students out of a total 599 students from 
Years 7 to 12 participated in the survey (78% 
response rate) 

 Students rated 1 key area as ‘Excellent’ and 15 
key areas as ‘Good’. (Students rated 1 key 
areas as ‘Excellent’, 14 key areas as ‘Good’ and 
1 key area as ‘Poor’ in 2011) 

 The highlight of the survey was the marked 
improved in the Year 9 scores which has been 
attributed to several key initiatives implemented 
in 2012 including the City Experience, Politics 
week, Humanities Week and the ongoing 
Canberra trip. 

 There was also noticeable decrease in the 
volume of student comments regarding uniform 
matters. This is particularly pleasing in view of 
the review and changes to the uniform policy 
that took place in 2012. 
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Waverley is a not-for-profit organization, but adheres to contemporary business practices to ensure that finances are 
managed in an effective manner. Any end of year surplus is applied to facility development and/or repayment of 
borrowings. The graphs indicate total income and expenditure for the 2012 calendar year. 

Total Income and Expenditure: 
Incorporating Recurrent and Capital Income and Expenditure 2012 

13.13.  FinanceFinance  

Waverley Christian College 

Total Income and Expenditure 
Incorporating Recurrent and Capital Income and Expenditure 

2012  
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Narre Warren South Campus 20 College Drive, Narre Warren South Vic 3805  
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